TO: All BTU-TSP Bargaining Unit Members

FROM: Jeanne Albertus, Election Committee Co-Chair
Oliver Bythewood, Election Committee Co-Chair

DATE: February 8, 2012

RE: Contract Ratification

All members of the BTU-TSP bargaining unit (dues and non-dues paying) are eligible to
vote for ratification of the tentative agreements for the 2010-11 contract successor
agreement. Copies of the tentative agreements are included in this mailing, have been
emailed to all bargaining unit members and are available on the BTU website —
btuonline.com or at the BTU office, 6000 North University Drive, Tamarac, Florida.

Ballots are being mailed to all bargaining unit members today, February 8, 2012. Ballots
must be sealed and returned in the provided envelope to the BTU office by 5:00 p.m. on
February 28. A meeting to tally ballots will be conducted at the BTU office at 5:00 p.m.
on Tuesday, February 28. The meeting is open to all members of the bargaining unit
regardless of membership in BTU-TSP. A majority of all those voting is required for
ratification of the agreements.

Please mark your ballots to accept or reject the agreements. Place the ballot in the
postage paid return envelope and seal it. Ballots may be mailed or hand delivered to
the BTU office. All sealed ballot envelopes must be received in the BTU office by the
deadline for voting at 5:00 p.m. on Tuesday, February 28 in order to be counted.

Any questions concerning the agreement can be sent to BTU-TSP Chief Negotiator
George Segna at gsegna@btuonline.com.

Any contract ratification vote questions can be sent to BTU Election Committee Staff
Liaison John Ristow at communications@btuonline.com.

Thank you.



Contract Settlement
Ratification Ballot

Yes (For Ratification)

No (Against Ratification)

Note:

Please place completed ballot in provided
envelope, seal the envelope and return it to
the BTU Office (6000 North University
Drive, Tamarac Florida 33321) via the
U.S. Malil or by hand-delivery.

All ballots must be received by 5 p.m. on
Tuesday, February 28, 2012.



BTU-Technical Support Professional Ratification Summary

The BTU-TSP Negotiations Team and representatives of The School Board of Broward
County, Florida have reached a tentative contract agreement. The BTU-TSP
Negotiations Team recommends the tentative agreement for ratification.

The parties agreed to suspend negotiations in 2010-11 in order to address the issues of
job descriptions, job families and layoff/recall provisions. The district is currently is the
process of revising a limited number of job descriptions identified in labor management
meetings. The goal is to clearly identify job duties that are appropriate to the job family
where similar job duties reside.

The attached list of existing job descriptions and their corresponding job families
completes bargaining for 2010-11. These tentative agreements extend the contract
through June 30, 2013 with negotiations for salaries, insurance and three other potential
articles for 2011-12 and 2012-13. The parties have agreed to continue bargaining on
layoff/recall procedures and to open negotiations for this year in March after the
ratification process is complete.

These tentative agreements provide:

» Extension of the contract through June 30, 2013 with reopeners each year for
salaries, insurance, and three other articles chosen by each side.

» Establishment of job families that include all classifications in the BTU-TSP
bargaining unit and that will be used for layoff/recall implementation.

» Provisions for incorporating new job descriptions into existing job families through
agreement of the parties.

* Procedures for resolving disputes over inclusion of job descriptions in the bargaining
unit, their proper pay, and job family placement.

Any questions about the contents of the ratification tentative agreement should be
directed to BTU-TSP Chief Negotiator George Segna at gsegna@btuonline.com.

Logistical voting questions can be directed to the BTU Communications Office at
communications@btuonline.com.



A.

SBBC & BTU-TSP JOINT PROPOSAL 11/7/11
TSP NEGOTIATIONRS
ARTICLE 14

ARTICLE FOURTEEN
LAYOFF AND RECALL

Layofl: In the event the Board determines that the number of employees
must be reduced for any reason, such reduction in employees shall be
based on objective, reasonable and nondiscriminatory standards which
1} shall not be arbitrary or capricious; 2) shall not deprive employees of
other rights conferred by this agreement or laws of Florida and the
United States; and 3} shall be capable of uniform application. If a
reduction in employees is determined to be necessary, the following
procedure shall be controlling:

5. ORDER OF LAYOFF
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SBBC & BTU-TSP JOINT PROPOSAL 11/7/11
TSP NEGOTIATIONS
ARTICLE 18

ARTICLE EIGHTEEN
MISCELLANEQOUS

E. Job Descriptions

1.

;CJ"E

Changes in Job Descriptions: Whenever there is a proposed
change in the job description or title of a classification within this
bargaining unit, the Board shall discuss with BTU-TSP the
proposed changes in job descriptions and/or job families prior to
approval of the change. The BTU-TSP shall receive a copy of the
current job description and the proposed job description. When
changes result in a request for a reclassification, the parties agree
to negotiate the impact the changes may have with respect to
wages. The parties agree to be guided by the point factor analysis
appropriate to the relative scale of values set up in a classification.

New Job Descriptions: When new job descriptions are proposed
for positions that will be paid on the ASPT salary schedule, the
proposed job description shall be provided to BTU-TSP prior to its
approval. If a new job description is a successor title to a job
description covered by this Agreement with no substantial change
in duties, the new job description shall automatically become a
classification included in this Agreement.

If a new classification contains a significant part of the work now
done by any classification in this bargaining unit or shares a
community of interest with classifications in the bargaining unit,
the BTU-TSP may notify the Board that it believes the classification
should be in the bargaining unit. The parties shall meet to agree
upon its inclusion in or exclusion from this bargaining unit based
upon an examination of the duties assigned and the community of
interest with other employees. If the parties are not in agreement
the inclusion of bargaining unit position shall be in accordance
with PERC regulation and shall not be subject to the grievance
procedure. If the parties agree to include the classification in this
bargaining unit, then the parties shall agree upon the proper pay
grade placement of the classification and job family placement. I
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ARTICLE TWENTY
TERM OF AGREEMENT
FORM, EFFECT AND DURATION

A, This Agreement shall be effective July 1, 20082010 and shall remain in effect
through June 30, 20402013.

B. Re-openers: For the 2089-20162011-2012 school year of this contract, either
party is entitled to reopen the contract for the purpose of negotiating salaries
and insurance. Additionally, each party may select up the three (3] additional
articles each to negotiate. Negotiations to resolve said items may commence
any time after May 1t of each year.

C. Commencement of Negotiations: No later than May 1, 20092013, either party
may require, by written notice to the other, the commencement of negotiations
for a successor agreement.

D. All conditions and benefits of employment shall be maintained during the term
of this Agreement at not less than the level in effect as of the effective date of
this Agreement, provided that this Article shall not apply in regard to changes
which are expressly provided for in this Agreement or result from the
implementation of any procedure expressly set for in this Agreement. If an
conflict occurs between existing School Board policy and this Agreement, the
provisions of this Agreement shall supersede those of School Board policy.

E. The parties acknowledge that during the negotiations which preceded this
Agreement, each had the unlimited right and opportunity to make demands
and proposals with respect to any subject or matter, and that they
understandings and agreements arrived at by the parties after the exercise of
that right and opportunity are set forth in this Agreement.

Dated this day of

President, Technical Support Superintendent, The School Board of
Professionals Broward County, Florida

Chief Negotiator, George Segna Chair

Chief Negotiator, Dorothy W. Davis

Co-Chief Negotiator, Lerenzo Calhoun





















BTU-Technical Support Professional Ratification Summary

The BTU-TSP Negotiations Team and representatives of The School Board of Broward
County, Florida have reached a tentative contract agreement. The BTU-TSP
Negotiations Team recommends the tentative agreement for ratification.

The parties agreed to suspend negotiations in 2010-11 in order to address the issues of
job descriptions, job families and layoff/recall provisions. The district is currently is the
process of revising a limited number of job descriptions identified in labor management
meetings. The goal is to clearly identify job duties that are appropriate to the job family
where similar job duties reside.

The attached list of existing job descriptions and their corresponding job families
completes bargaining for 2010-11. These tentative agreements extend the contract
through June 30, 2013 with negotiations for salaries, insurance and three other potential
articles for 2011-12 and 2012-13. The parties have agreed to continue bargaining on
layoff/recall procedures and to open negotiations for this year in March after the
ratification process is complete.

These tentative agreements provide:

» Extension of the contract through June 30, 2013 with reopeners each year for
salaries, insurance, and three other articles chosen by each side.

» Establishment of job families that include all classifications in the BTU-TSP
bargaining unit and that will be used for layoff/recall implementation.

» Provisions for incorporating new job descriptions into existing job families through
agreement of the parties.

* Procedures for resolving disputes over inclusion of job descriptions in the bargaining
unit, their proper pay, and job family placement.

Any questions about the contents of the ratification tentative agreement should be
directed to BTU-TSP Chief Negotiator George Segna at gsegna@btuonline.com.

Logistical voting questions can be directed to the BTU Communications Office at
communications@btuonline.com.





