2011-2012 ESP TENTATIVE AGREEMENTS
November 2, 2011

ESP NEGOTIATONS SUMMARY

The BTU-ESP Bargaining Team recommends ratification of the contract
agreement for 2010-11. Although there were no increases in the salary
schedules for ESP employees from the previous year, there were several key
improvements in other contract articles:

*

The issues of health and safety were expanded to an entire contract
article. Article 20 now includes procedures to deal with immediately
hazardous or infectious conditions, safety equipment, clean facilities,
programs to improve air quality, and procedures for administering
medication and examining students with communicable diseases.
Redefinition of the probationary period so that there is a standard and
fair determination of seniority dates for new employees.

Carry-over of credit in the next school year for all time spent in a
probationary period.

Increased benefits for employees who are reservists called to active duty.
Increase the leave allowed for release of ESP members for union business
from 30 to 50 days.

Relaxation of requirements for FMLA leave so that ESP employees can
qualify for payment of medical insurance while on leave for personal or
family illness.

Extension of the contract for 2010 through the 2012-13 school year with
rights to reopen negotiations on wages, insurance, and 3 other articles.
Agreement to begin negotiations for 2011-12 in December 2011.

A variety of editorial changes of numbering, punctuation, and references
to ESPs.

For more information, the entire contract can be found on the BTU website at
btuonline.com or on the Employee Relations Department’s website.



2011-2012 ESP TENTATIVE AGREEMENTS
November 2, 2011

Article 1
Recognition

Seniority - For purposes of this Agreement, seniority shall be defined as
the longest uninterrupted service in the bargaining unit commencing
upon completion of the employee’s probationary period unless defined
differently in a specific provision of this Agreement. Service shall not be
deemed to be interrupted by any leave approved and granted pursuant to
this contract. An employee who leaves the unit for any position in the
District or who is on layoff status retains earned seniority if he/she
returns to the bargaining unit within one (1) year, and upon return, shall
assume the accumulation of unit seniority.

ARTICLE 5
Employee and BTU-ESP Rights
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ARTICLE 6
Terms and Conditions of Employment

MN.

Rest Areas: Lounges and/or other areas designated by principals as
places where faculty and other staff may eat or rest, except teacher
planning areas, shall be available to ESP employees for the same
purpose. All ESPs shall have a secured area (i.e. locker/cabinet) with all
day access to lock up personal belongings during their workday.

Off-Street Parking: Whenever possible, off-street parking facilities
owned by the School Board shall be provided for employee use at each
school.

Telephones: Telephones for the purpose of school business shall be
available in each school for ESP employee use. Bargaining unit members
may use school phones for personal, local calls before and after the
official workday, during breaks, duty-free lunch or in emergencies,
provided that there are no charges to the school associated with said
phone calls.

NE.

Temporary Employees: Temporary employees who are eventually placed
in vacant positions shall have all time accrued as a temporary employee
credit to their calendar probationary period, provided such service is
continuous at the same work location and leads directly to filling a
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vacancy. The seniority date for such employee shall be the first day after
completion of the required probationary period.

Probationary Employees: Probationary employees who are hired and
receive satisfactory evaluations but work less than the ealendar—year
probationary period in a school year:

1.

H—rehired—by—November—15—of-the subsequent-sechool-year—in—a
bargaining—uanit-position; shall have all days previously worked as
probationary credited to their ealendar-year probationary period.

2. If rehired afterNeovember15-of during the subsequent school year
ina bargammg unit posmon sh&ﬂ—h&ve»&nflays—ﬂp—te—a-maﬁmum

ARTICLE 12
Leaves

Personal Reasons Leave: Bargaining unit members shall be granted up
to feur—{4} six (6) days leave each school year for personal reasons.
However, such absences for personal reasons shall be charged only to
accrued sick leave, and leave for personal reasons shall be
noncumulative. Unit members shall not be required to give reasons for
personal reasons leave, except that the leave is for "personal reasons."

Military Reserve Leave:

1. Any employee who is a member of national military reserve unit or
National Guard shall be allowed up to seventeen (17) days leave
without loss of pay or other accumulated leave, when ordered to
active duty by the appropriate unit during the regular term. At the
Board's discretion, the leave period may be extended up to thirty
days. An employee required to report for a physical examination
under any selective service law shall be granted leave without loss of
pay or other accumulated leave for time required for this obligation.

2. Employees who are reservists called to active duty shall receive pav to
supplement their military pay in the amount necessary to bring their
base salary, inclusive of their base military pay, to the level earned at
the time they were called to active duty. Base salary shall be defined
as the emplovee’s main job with the School Board.
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3. Employees on active duty shall be eligible to continue their School
Board health insurance coverage by paving the emplovee’s share of
any cost of such coverage.

4. During the period of leave required by the call-up, the emplovee shall
continue to maintain his/her seniority and shall accrue sick leave.

5. Upon_ returning from leave, the employee shall be returned to
employment to their school/work site prior to the active military leave.

6. The terms of this agreement shall be in effect during the period of
time established by the School Board when a military call-up is in
effect and shall expire at its conclusion.

Active Military Duty Leave Service Status: Any employee required or
volunteering to serve in the Armed Forces of the United States shall be
granted leave without pay for such service. Any employee returning from
such leave shall be returned to employment, without prejudice, provided
application for reemployment is filed within six (6) months following the
date of discharge or release from active military duty, and provided
further that the School Board shall have up to six (6) months to reassign
the employee to duty in the school system.

BTU-ESP Leave: The BTU-ESP president and designee(s) shall be
provided up to a combined total of thirty436} fifty (50) days of leave
without pay for the purpose of conducting BTU-ESP business. The BTU-
ESP president shall notify the Employee Relations Director five (5)
working days in advance of the requested leave day. The president shall
also inform the Employee Relations Director the purpose and nature of
the leave. No more than three (3) consecutive workdays of leave may be
utilized by an employee at one time. This leave must be taken in full day
increments. It is understood that such leave shall not be unreasonably
denied; however, the School Board may deny the leave at the requested
time due to the needs of the employee's school/work location. This leave
shall not be used by the BTU-ESP for the purpose of campaigning in a
representational or de-certification election.

When approved BTU-ESP leave is utilized, the district shall submit an
invoice for the actual cost for such employee's salary and benefits and
the BTU-ESP shall reimburse the Board for said costs.

Family and Medical Leave:

The Board will provide family and medical leave for qualified emplovees
pursuant to the provisions of the Family and Medical Leave Act (FMLA) of
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1993. The parties agree that the provisions outlined below are the
eligibility standards of the FMLA.

A leave of absence under this agreement for a full-time emplovee shall be
granted for a total of twelve (12) work weeks during any school vear (July
- June) for one of the following reasons:

a. Birth of a son or daughter of the employee and in order to care for
such son or daughter.

b. Placement of a son or daughter with the employee for adoption or
foster care.

c. Care for the spouse, or a son, daughter, or parent, of the emplovee, if
such spouse, son, daughter, or parent, has a serious health condition.

d. A serious health condition that make the employee unable to perform
the functions of the position of such emplovee.

For purposes of this agreement, an “eligible emplovee” means an
emplovee who has been emploved:
a. For at least twelve months by the Board; and

b. For at least 784 hours of service with the Board during the previous
twelve month (July-June) period.

Employees who are part-time unit members (not less than [4] hours per
day) shall be eligible for a pro-rata amount of twelve (12) weeks of leave.
For example, an employee who is sixty (60) percent of full-time is eligible
for 7.2 weeks of leave or 36 days.

If both a husband and wife are employed by the Board, the aggregate
number of workweeks of leave to which both may be entitled to is twelve
(12} workweeks.

Employees who are on leave granted under this agreement who are
eligible and receive Board provided group health insurance when actively
working for the Board shall maintain this coverage for the duration of
such leave. Employees who pay for dependent insurance and other types
of Board offered insurance coverage must make arrangements before
going to leave or in emergency situations, as soon as possible thereafter,
to_make direct premium payments to the Board while on leave to
continue this coverage.

Family leave as outlined in number one above, subsections a & b above,
shall not be taken intermittently. The affected emplovee must take a
minimum of four (4) weeks of leave.
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Medical leave as outlined in number one above, subsection ¢ & d may be
taken intermittently when medically necessary. Under such
circumstances, the emplovee must trv to schedule the leave so as not to
unduly disrupt the emplover’s operations. Also, the Superintendent may
place the emplovee in an alternative position which better accommodates
intermittent leave.

The Board shall require a medical certification from eligible emplovees
who request medical leave under the FMLA. The form will be provided by
the Superintendent and the completed form must be returned within five
(5) working days. This deadline may be extended in unusual
circumstances as determined by the Superintendent.

ARTICLE 13
Vacancies, Reappointments, Assignments, Reassignments, Summer
School Vacancies, Promotions, and Transfers

Summer School/Super Session Vacancies: Education support
professional summer school and year round school “super session”
positions shall be filled according to the following procedure:

1. Bargaining unit members working at schools or centers which are
designated by the Board as summer schools or year round schools,
shall have the first opportunity to fill the summer school or super
session vacancies at their center. Applicants will complete the
“Summer Term/Super Session Employment Preference Form”
(Appendix {1 H) and return it to the school principal no later than
seven (7) days prior to the last student day of the school
year/track. If there are more applicants than positions,
employment shall be based on the highest seniority in the
bargaining unit of each applicant at the center, excluding
employees working in the bilingual program who are fluent in a
second language or employees working the exceptional educational
programs who have participated in inservice or equivalent training
in the area, or closely related area of exceptionality (i.e. speech,
language, autism, behavior, Child Development Association (CDA),
medical and/or augmentative communication training. Employees
may elect to work six (6) weeks or three (3) weeks as indicated on
the Summer Term/Super Session Employment Preference
Form. (Super Session 2 week duration)
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ARTICLE 17
Wages

Q. Incentives may be paid to employees in accordance with this provision
where the employee is the person principally assigned to the duty and
the duty may be performed during normal working hours.

2.

Medical Procedures Incentive: Effective May 1, 2002, education
support professionals shall receive an incentive in the amount of
$1,500 annually for being assigned to perform the following
medical procedures: Clean  Intermittent  Catheterization,
Gastrostomy, Tube Feeding, Surface Suctioning, Tracheotomies,
Administration of Emergency Injectable Medication and/or Blood
Glucose Monitoring. Education support professionals shall receive
an incentive in the amount of $200 annually for being assigned as
a back up to the employee primarily assigned to perform medical
procedures.

ARTICLE 19
HEALTH AND SAFETY

A. Unsafe/Hazardous Conditions:

1.

Potentially Unsafe/Unhealthy Conditions: There shall be
compliance with all applicable local, state and federal laws relating
to health and safety of personnel. Whenever an unsafe or
unhealthy condition exists, the employee aware of the condition
shall report to the principal who shall attempt to correct the
problem. If the principal cannot correct the problem within ten
(10} workdays of the date he/she is made aware of said problem,
he/she shall notify the affected Area Superintendent for the
purpose of taking appropriate action to further investigate and
resolve the matter. This deadline may be extended by mutual
agreement between the affected principal and building steward.
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2 Immediately Hazardous, Dangerous, or Infectious Conditions:
Employees are expected to use appropriate judgment in evaluating
immediately hazardous or dangerous conditions, and notifying the
appropriate administrator when they believe an area should not be
occupied by students or employees. Administrators shall
immediately respond to the employee's concerns regarding
hazardous, dangerous, or infectious conditions. In order to ensure
the safety of employees and students, the District shall follow the
Center for Disease Control protocols when responding to infectious
diseases. When receiving a complaint regarding potentially
hazardous, dangerous, or infectious situations, the administrator
shall notify the area office. For the purpose of taking appropriate
action to resolve the aforementioned types of situations, the
administrator/designee shall contact the appropriate district
department (i.e. Risk Management, Safety or Physical Plant
Operations, etc.) or local emergency response providers (local
police and fire departments). The administrator shall inform the
notifying emplovee of the recommendation received and the action
taken.

Safety Equipment: The Board shall provide safety glasses, lab coats
and/or shop aprons for all employees assigned to subject areas where
the employee is subjected to more-than-to-be-expected grease, dirt,
chemicals, art materials and similar agents.

Affected employvees may provide input, through their immediate
supervisor, who in return will forward their input to their principal, on
the type and quality of clothing mentioned above. The principal shall
make the final decision on the purchase of clothing or equipment.

School Facilities: The Board agrees to maintain classrooms, other
learning areas, and school facilities in a clean and working condition
conducive to effective teaching and learning.

Bomb Threats: In the event of a bomb threat, the worksite shall be
evacuated until persons with appropriate expertise deem it to be safe.
Employees shall not return to schools or other employvment centers
which have been evacuated due to bomb threats until clearance for such
returns has been given by proper authorities. Emplovees shall not
search for bombs.

Air Quality and Health/Safety Committee: The Broward Teachers
Union-Education Support Professionals shall appoint one (1) person to
serve on the District's Air Quality Committee. This representative may
bring recommendations and notifications of issues involving Indoor Air
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Quality to the attention of the Facilities Task Force Committee for
appropriate redress.

Tools for Schools Program: The District shall implement the Tools for
Schools Program and comply with all components of the program in at
least 20 additional schools each vear starting with the 2005-2006 school
vear. Both parties agree to educate employvees, BTU-ESP stewards, and
school administrators on the methodologies and need to fully participate
in completing surveys in order for the program to succeed.

Labor/Management Meeting: Any other concerns. not specifically
covered herein regarding health and/or safety factors shall be addressed
through Labor Management meetings.

Examining Students: The district shall comply with all provisions of
School Board Policy 5012 and the Communicable Disease section of the
Health Education Services manual in regard to the examination of
students.

Medical Procedures and Medication Administration: The District
shall comply with all provisions of Florida Statute 1006.062, School
Board Policy 6305, and the Medication Administration section of the
Health Education Services manual in regard to medical procedures and
the administration of medication.

10
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ARTICLE 18 20
TERM OF AGREEMENT

A. This Agreement entered into on July 1, 26069 2010 , shall remain in effect
through June 30, 204+ 2013, at which time it will expire. This agreement
shall be renewed automatically from year to year thereafter, unless either
party has given written notice of its desire to negotiate revisions in the
terms and conditions of the contract. Each party may select three (3)
articles to be re-opened for negotiation purposes, in addition to Article 15
(Insurance) and Article 17 (Wages).

€ B. Either the School Board or the BTU-ESP may require commencement of
negotiations, by written notice to the President of the Broward Teachers
Union-Education Support Professionals or the Superintendent of
Schools, respectively, prior to May 1 of each year.

Dated this day of , 2011.

The School Board of Broward Broward Teachers Union-

County, Florida Educational Support Professionals
Chair Patrick Santeramo, President
Superintendent of Schools Ernestine Alleyne. Vice President
Susan Cooper, Chief Negotiator George Segna, Chief Negotiator
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THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
AND THE BROWARD TEACHERS UNION — EDUCATION SUPPORT PROFESSIONALS

The aforementioned parties agree to the following:

The parties agree to begin negotiations over revisions in the terms and conditions of the
contract for the 2011-2012 school year in December 2011, regardless of the notice
requirement otherwise contained in Article 19 of the CBA.
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